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INTRODUCTION 
This report is a detailed account of the components of the risk model which has been developed by 

Leicestershire Fire and Rescue Service (LFRS). The model assesses risk factors in order to identify localities where 

we are more likely to attend serious "res and other emergencies, relative to other localities. Output from the 

model is used to inform decisions about the allocation of resources throughout our area for the Integrated Risk 

Management Plan (2015-20). 

RISK MODEL  
The risk presents a balanced view of relative risk. Relative risk means that we can determine that one locality 

is more at risk than another, but are be able to quantify the precise amount of risk. The risk model provides a 

general view of risk; it does not take into account personal circumstances; i.e. not everyone living in a very high 

risk locality will be equally at risk. Relative risk prioritises localities for resource provision and allocation. 

Time Period

The model is based on "ve years of incident data covering the period April 2009 – March 2014, which at the time of 

writing is the most recent dataset available. It balances the reduction in incident volumes (data) with the introduction of 

the new Incident Recording System in April 2008. The data has consequently been recorded in a consistent manner; is 

su$cient to build a statistically robust model, and re%ects current rather than historical demand.

Geographic Level   

Risk is pro"led at Lower Super Output Area 2011 (LSOA) level; this is a standard unit of geography based on 

population size and contains areas with similar types of housing and property ownership. On average, each LSOA 

contains 1,500 people and 600 households; the size will vary depending on how densely populated the area is. A 

densely populated urban area will have smaller LSOAs than less populated rural areas. LSOAs are the lowest level 

of geography available to identify pockets of higher risk in lower risk areas, and at the same time be statistically 

valid.   

Index of Multiple Deprivation (IMD 2010) 

Deprivation is de"ned as the damaging lack of material bene"ts considered to be basic necessities, and is linked 

to "res and other emergency incidents. IMD is composed of numerous datasets which form seven domains: 

health, education, employment, crime, housing, environment and income. These are weighted and aggregated 

to create a total deprivation score per LSOA. IMD is a relative measure i.e. one area is more deprived than 

another but it cannot be said by how much. It is updated every 3-4 years, with the next update due in summer 

2015.   

Methodology 

The methodology involves calculating the percentage value per LSOA for each of 6 di&erent datasets, applying 

weightings and summing the result to create a risk score per LSOA. The score is then allocated one of 5 bands i.e. 

Very Low, Low, Medium, High and Very High. The main steps for determining and subsequently calculating the risk 

scores are:

• Extract incident data for datasets (speci"ed below) from the Incident Recording System

• Extract Index of Multiple Deprivation 2010 scores for 2011 LSOAs (sourced from the Association of Public Health 

Observatories)  

• Import incident datasets into a geographical information system so that every incident is allocated to a LSOA 

based on its geographical coordinates 

• Import updated datasets into a spreadsheet, add IMD data and calculate the percentage value for each 

dataset per LSOA

• Weight each of the datasets (see section below) and sum the scores to create a "nal risk score per LSOA

• Split LSOAs into 5 bands by taking the average (mean and median) of the risk scores and dividing this by the 

mid-point 
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DATASETS 
The model is based on "re casualty and fatality data and incidents which are more likely to result in serious 

injury or loss of life. These include domestic and commercial "res, road tra$c collisions and special service life 

risk incidents i.e. water and rope rescues. It also contains IMD data in order to adequately re%ect risk in terms of 

people who are more likely to need our services. 

The model consists of the following data categories taken for the period April 2009 – March 2014: 

Data 

Category

IMD 2010
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WEIGHTINGS
Probability states that for every incident, a small proportion will result in injuries and an even smaller proportion 

will result in death. The risk weightings applied in our model build on national research and have in certain cases, 

been amended to re%ect our local priorities and incident pro"le. This will vary between incident types and the 

weightings re%ect both the Probability and Severity of an incident. The weightings used in the model are: 

Data Category

IMD 2010
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BANDING
Each LSOA has been allocated one of "ve bands based on its total risk score. The bands were created using 

multiples of the average, based on the midpoint between the mean and median. This method best re%ects the 

range of scores, balancing high numbers of low scoring LSOAs with low numbers of high scoring LSOAs, ensuring 

the bands are not too wide. For example, the table below shows that more than half of LSOAs are in the very low 

or low bands and only 4% of LSOAs are in the high or very high bands. 

20

Table 1. The number and percentage of LSOAs allocated to each band 

The bandings indicate the likelihood of LFRS attending an LSOA for serious incidents, compared to all other 

LSOAs. So, for a very small percentage of the population there is a higher likelihood that LFRS will turn out to a 

serious emergency incident in their area relative to other areas. Conversely, for the majority of the population the 

likelihood of LFRS turning out to an incident is lower than other areas. 

EXTERNAL VALIDATION 
The model was externally validated by Risktec Solutions Ltd., a professional international risk management 

company, in July 2014. The conclusion of their report was that: ‘The work carried out by LFRS in developing the 

methodology and datasets to produce the Risk Methodology is a robust and comprehensive piece of work, 

presenting data in a manner which is both transparent and easy to understand’. (p.8)

REVIEW PROCESS 
The resource priority map will continue to be reviewed periodically to ensure the methodology accurate re%ects 

the incident pro"le and incorporates any new developments in national research. 
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MAP 1. RESOURCE PRIORITY PROFILE 
© Crown Copyright. All Rights Reserved. Leicestershire Fire and Rescue Service Licence No. 100026099.

Interpretation

The pro"le identi"es localities (LSOAs) based on the likelihood of attending a serious emergency incident, relative 

to all other localities in our area. The model does not take into account personal circumstances (not everybody 

in a very high priority locality will be at equal risk). In addition people in very low priority areas will still receive an 

adequate level of resources.

06www.leicestershire-fire.gov.uk

8



Breakdown of LSOAs by Local Authority 

MEDIUM HIGH

0 1 0

1 1

10 1 0

0 0

11 1 1 0

2 2 0

0 1 0

2 0 0

344 191 54 18 4 611

Breakdown of Very High and High LSOAs  
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2014-15 Total Calls Exc. False Alarms Cost per call (ex. FAs)

Cat1(T) Account(T) Amount

Castle Donington Station Operational Pay 357,268.78

Castle Donington Station Operational Overtime 1,615.46 35% of all calls were false alarms

Castle Donington Station Operational NI 29,468.67

Castle Donington Station Operational Superannuation 69,679.64

Castle Donington Station 458,032.55 81 53 £8,642.12

Birstall Fire Station Operational Pay 534,734.44

Birstall Fire Station Operational Overtime 2,183.69 50% of all calls were false alarms

Birstall Fire Station Operational NI 43,966.65

Birstall Fire Station Operational Superannuation 105,483.56

Birstall Fire Station 686,368.34 313 157 £4,371.77

Loughborough Operational Pay 1,531,514.34

Loughborough Operational Overtime 9,786.91 50% of all calls were false alarms

Loughborough Operational NI 114,242.33

Loughborough Operational Superannuation 268,282.15

Loughborough 1,923,825.73 577 289 £6,656.84

Melton Mowbray Operational Pay 419,289.79

Melton Mowbray Operational Overtime 2,011.19

Melton Mowbray Operational NI 34,391.01

Melton Mowbray Operational Superannuation 60,980.64

Melton Mowbray Retained Firefighters Retaining Fees 157,069.31 38% of all calls were false alarms

Melton Mowbray Retained Firefighters NI 8,371.71

Melton Mowbray Retained Firefighters Superannuation 13,957.59

Melton Mowbray 696,071.24 268 166 £4,193.20

Eastern Operational Pay 1,441,974.52

Eastern Operational Overtime 8,960.25 52% of all calls were false alarms

Eastern Operational NI 109,165.61

Eastern Operational Superannuation 232,587.55

Eastern 1,792,687.93 816 391 £4,584.88

Western Operational Pay 1,358,351.77

Western Operational Overtime 14,110.34 42% of all calls were false alarms
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Western Operational NI 97,306.65

Western Operational Superannuation 212,225.42

Western 1,681,994.18 1075 628 £2,678.33

Coalville Operational Pay 597,208.46

Coalville Operational Overtime 2,103.02

Coalville Operational NI 51,025.97

Coalville Operational Superannuation 107,987.67

Coalville Retained Firefighters Retaining Fees 156,640.65 51% of all calls were false alarms

Coalville Retained Firefighters NI 9,484.51

Coalville Retained Firefighters Superannuation 8,931.88

Coalville 933,382.16 405 200 £4,666.91

Ashby Operational Pay 182.29

Ashby Operational Superannuation 86.40

Ashby Retained Firefighters Retaining Fees 134,139.92 47% of all calls were false alarms

Ashby Retained Firefighters NI 6,378.38

Ashby Retained Firefighters Superannuation 11,182.15

Ashby 151,969.14 167 89 £1,707.52

Moira Retained Firefighters Retaining Fees 92,125.59

Moira Retained Firefighters NI 3,394.33 23% of all calls were false alarms

Moira Retained Firefighters Superannuation 3,568.01

Moira 99,087.93 30 23 £4,308.17

Shepshed Retained Firefighters Retaining Fees 163,114.89

Shepshed Retained Overtime 988.08 65% of all calls were false alarms

Shepshed Retained Firefighters NI 9,865.24

Shepshed Retained Firefighters Superannuation 11,991.18

Shepshed 185,959.39 75 26 £7,152.28

Central Operational Pay 1,663,950.25

Central Operational Overtime 18,273.83 64% of all calls were false alarms

Central Operational NI 128,749.87

Central Operational Superannuation 301,947.96

Central 2,112,921.91 1346 481 £4,392.77

Wigston Operational Pay 928,124.66
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Wigston Operational Overtime 5,368.98

Wigston Operational NI 68,388.27

Wigston Operational Superannuation 137,597.69

Wigston Retained Firefighters Retaining Fees 109,497.83

Wigston Retained Overtime 92.13 49% of all calls were false alarms

Wigston Retained Firefighters NI 6,937.19

Wigston Retained Firefighters Superannuation 7,545.19

Wigston 1,263,551.94 407 206 £6,133.75

Billesdon Retained Firefighters Retaining Fees 75,486.13

Billesdon Retained Firefighters NI 1,772.04 32% of all calls were false alarms

Billesdon Retained Firefighters Superannuation 5,913.08

Billesdon 83,171.25 28 19 £4,377.43

Oakham Operational Pay 579,963.39

Oakham Operational Overtime 2,312.95

Oakham Operational NI 49,003.59

Oakham Operational Superannuation 112,731.34

Oakham Retained Firefighters Retaining Fees 81,851.13

Oakham Retained Overtime 20.94 55% of all calls were false alarms

Oakham Retained Firefighters NI 2,617.67

Oakham Retained Firefighters Superannuation 8,248.90

Oakham 836,749.91 214 96 £8,716.14

Uppingham Retained Firefighters Retaining Fees 71,897.92

Uppingham Retained Overtime 281.59 56% of all calls were false alarms

Uppingham Retained Firefighters NI 1,217.80

Uppingham Retained Firefighters Superannuation 6,217.57

Uppingham 79,614.88 68 30 £2,653.83

Kibworth Retained Firefighters Retaining Fees 102,663.58

Kibworth Retained Overtime 4.46 37% of all calls were false alarms

Kibworth Retained Firefighters NI 5,234.92

Kibworth Retained Firefighters Superannuation 10,535.94

Kibworth 118,438.90 68 43 £2,754.39

Market Harborough Operational Pay 47,960.64
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Market Harborough Operational NI 4,378.65

Market Harborough Operational Superannuation 10,036.10

Market Harborough Retained Firefighters Retaining Fees 172,892.06 56% of all calls were false alarms

Market Harborough Retained Firefighters NI 6,814.95

Market Harborough Retained Firefighters Superannuation 10,669.17

Market Harborough 252,751.57 185 82 £3,082.34

Lutterworth Retained Firefighters Retaining Fees 144,939.80

Lutterworth Retained Overtime 577.99 38% of all calls were false alarms

Lutterworth Retained Firefighters NI 8,538.37

Lutterworth Retained Firefighters Superannuation 12,893.32

Lutterworth 166,949.48 150 93 £1,795.16

Hinckley Operational Pay 602,097.95

Hinckley Operational Overtime 1,486.13

Hinckley Operational NI 49,615.25

Hinckley Operational Superannuation 117,878.63

Hinckley Retained Firefighters Retaining Fees 101,027.91 49% of all calls were false alarms

Hinckley Retained Firefighters NI 6,078.74

Hinckley Retained Firefighters Superannuation 6,199.08

Hinckley 884,383.69 409 210 £4,211.35

Mkt Bosworth Retained Firefighters Retaining Fees 109,764.64

Mkt Bosworth Retained Overtime 31.37 22% of all calls were false alarms

Mkt Bosworth Retained Firefighters NI 6,547.18

Mkt Bosworth Retained Firefighters Superannuation 5,824.83

Mkt Bosworth 122,168.02 86 67 £1,823.40

Southern Operational Pay 983,368.83

Southern Operational Overtime 12,165.43 46% of all calls were false alarms

Southern Operational NI 78,396.07

Southern Operational Superannuation 159,599.58

Southern 1,233,529.91 563 304 £4,057.66

15,763,610.05
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Total LFRS - Retained Appliance Availability

Period Appliance Availability

Hours Should 

be Available

Hours Not 

Available Mechanical* Crewing* % Available

Below Minim 

Crewing 

Retained**

Crewing 

Category Ind 

Action**

Aug-14 10416.00 2260.16 22.85 2237.31 78.30% 1636.72 434.38

Sep-14 10080.00 1692.27 12.69 1679.58 83.21% 1458.33 0.00

Oct-14 10416.00 1752.83 10.12 1742.71 83.17% 1529.53 83.01

Nov-14 10080.00 2446.26 3.52 2442.74 75.73% 1142.98 1260.00

Dec-14 10416.00 1829.31 6.16 1823.15 82.44% 1423.39 286.96

Jan-15 10416.00 1006.78 11.29 995.49 90.33% 806.24 0.00

Feb-15 9408.00 1373.45 11.61 1361.84 85.40% 979.13 309.59

Mar-15 10416.00 1191.36 14.06 1177.30 88.56% 1091.88 0.00

Apr-15 10080.00 1402.60 44.33 1358.27 86.09% 1279.72 0.00

May-15 10416.00 1739.79 13.31 1726.48 83.30% 1582.82 0.00

Jun-15 10080.00 1901.00 18.60 1882.40 81.14% 1782.93 0.00

Jul-15 10416.00 2417.74 5.20 2412.54 76.79% 2227.27 0.00

Total 122640.00 21013.55 173.74 20839.81 82.87% 16940.94 2373.94

*reason for unavailability **main two crewing reasons broken down 
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Melton

21P2
Period 21P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug-14 744.00 271.62 12.02 259.60 63.49% 107.63 143.45

Sep-14 720.00 122.22 0.00 122.22 83.03% 122.22 0.00

Oct-14 744.00 145.35 0.00 145.35 80.46% 137.28 5.95

Nov-14 720.00 133.32 0.00 133.32 81.48% 43.27 90.00

Dec-14 744.00 93.31 2.08 91.23 87.46% 64.92 24.43

Jan-15 744.00 32.03 0.00 32.03 95.69% 32.03 0.00

Feb-15 672.00 70.71 0.23 70.48 89.48% 46.48 24.00

Mar-15 744.00 44.70 0.00 44.70 93.99% 44.15 0.00

Apr-15 720.00 79.85 0.97 78.88 88.91% 66.73 0.00

May-15 744.00 137.17 0.00 137.17 81.56% 132.68 0.00

Jun-15 720.00 135.92 0.00 135.92 81.12% 135.92 0.00

Jul-15 744.00 261.60 0.33 261.27 64.84% 258.85 0.00

Total 8760.00 1527.80 15.63 1512.17 82.56% 1192.16 287.83
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Syston

22P2
Period 22P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug

Sep

Oct

Nov

Dec

Jan

Feb

Mar

Apr-15

May-15

Jun-15

Jul-15

Total
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Coalville

25P2
Period 25P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 96.10 1.63 94.47 87.08% 27.83 23.80

Sep 720.00 58.18 0.00 58.18 91.92% 14.87 0.00

Oct 744.00 44.82 0.00 44.82 93.98% 27.30 5.92

Nov 720.00 102.98 0.00 102.98 85.70% 6.10 90.00

Dec 744.00 61.73 0.00 61.73 91.70% 23.85 23.95

Jan 744.00 12.98 0.53 12.45 98.26% 8.97 0.00

Feb 672.00 31.67 0.00 31.67 95.29% 6.67 24.00

Mar 744.00 38.78 0.00 38.78 94.79% 12.65 0.00

Apr-15 720.00 63.98 38.40 25.58 91.11% 16.95 0.00

May-15 744.00 76.95 0.00 76.95 89.66% 53.90 0.00

Jun-15 720.00 134.16 0.03 134.13 81.37% 92.18 0.00

Jul-15 744.00 175.83 2.03 173.80 76.37% 144.78 0.00

Total 8760.00 898.16 42.62 855.54 89.75% 436.05 167.67
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Ashby

26P1
Period 26P1

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 107.70 0.53 107.17 85.52% 52.52 30.97

Sep 720.00 69.12 0.00 69.12 90.40% 67.28 0.00

Oct 744.00 13.95 0.00 13.95 98.13% 5.98 5.92

Nov 720.00 118.08 0.00 118.08 83.60% 22.08 90.00

Dec 744.00 50.23 0.50 49.73 93.25% 13.45 31.75

Jan 744.00 17.15 1.83 15.32 97.69% 14.53 0.00

Feb 672.00 71.48 0.00 71.48 89.36% 44.37 24.00

Mar 744.00 38.13 0.00 38.13 94.88% 38.13 0.00

Apr-15 720.00 26.47 0.00 26.47 96.32% 20.53 0.00

May-15 744.00 14.48 2.45 12.03 98.05% 12.03 0.00

Jun-15 720.00 108.70 0.00 108.70 84.90% 106.68 0.00

Jul-15 744.00 45.57 0.00 45.57 93.88% 27.43 0.00

Total 8760.00 681.06 5.31 675.75 92.23% 425.01 182.64
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Moira

27P2
Period 27P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug

Sep

Oct

Nov

Dec

Jan

Feb

Mar

Apr-15

May-15

Jun-15

Jul-15

Total 0.00 0.00 0.00 0.00 #DIV/0! 0.00 0.00
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Shepshed

28P1
Period 28P1

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug

Sep

Oct

Nov

Dec

Jan

Feb

Mar

Apr-15

May-15

Jun-15

Jul-15

Total 0.00 0.00 0.00 0.00 #DIV/0! 0.00 0.00
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Shepshed

28P2
Period 28P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 29.48 0.00 29.48 96.04% 6.10 21.87

Sep 720.00 6.37 6.37 0.00 99.12% 0.00 0.00

Oct 744.00 8.32 0.00 8.32 98.88% 2.40 5.92

Nov 720.00 90.00 0.00 90.00 87.50% 0.00 90.00

Dec 744.00 31.48 0.00 31.48 95.77% 0.00 24.53

Jan 744.00 0.00 0.00 0.00 100.00% 0.00 0.00

Feb 672.00 24.75 0.75 24.00 96.32% 0.00 24.00

Mar 744.00 4.63 4.63 0.00 99.38% 0.00 0.00

Apr-15 720.00 0.00 0.00 0.00 100.00% 0.00 0.00

May-15 744.00 19.18 6.95 12.23 97.42% 9.52 0.00

Jun-15 720.00 30.22 4.10 26.12 95.80% 12.08 0.00

Jul-15 744.00 24.10 0.00 24.10 96.76% 19.80 0.00

Total 8760.00 268.53 22.80 245.73 96.93% 49.90 166.32
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Wigston

31P2
Period 31P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 140.20 1.28 138.92 81.16% 62.65 23.55

Sep 720.00 149.77 0.70 149.07 79.20% 65.00 0.00

Oct 744.00 101.12 0.00 101.12 86.41% 66.17 5.88

Nov 720.00 148.58 0.00 148.58 79.36% 52.00 90.00

Dec 744.00 152.07 0.52 151.55 79.56% 92.17 23.92

Jan 744.00 41.07 0.00 41.07 94.48% 13.92 0.00

Feb 672.00 88.43 3.98 84.45 86.84% 38.62 23.68

Mar 744.00 40.05 0.00 40.05 94.62% 12.63 0.00

Apr-15 720.00 47.11 2.93 44.18 93.46% 37.27 0.00

May-15 744.00 22.98 0.68 22.30 96.91% 16.62 0.00

Jun-15 720.00 12.75 0.00 12.75 98.23% 2.52 0.00

Jul-15 744.00 23.15 1.92 21.23 96.89% 16.35 0.00

Total 8760.00 967.28 12.01 955.27 88.96% 475.92 167.03
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Billesdon

32P2
Period 32P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 360.60 0.00 360.60 51.53% 334.63 22.35

Sep 720.00 314.85 2.80 312.05 56.27% 293.28 0.00

Oct 744.00 237.30 0.00 237.30 68.10% 231.30 6.00

Nov 720.00 301.37 1.12 300.25 58.14% 210.25 90.00

Dec 744.00 238.60 0.00 238.60 67.93% 214.68 23.92

Jan 744.00 169.63 0.00 169.63 77.20% 169.63 0.00

Feb 672.00 217.22 0.00 217.22 67.68% 191.53 23.70

Mar 744.00 265.42 2.07 263.35 64.33% 263.35 0.00

Apr-15 720.00 225.78 0.00 225.78 68.64% 221.13 0.00

May-15 744.00 280.15 0.00 280.15 62.35% 251.37 0.00

Jun-15 720.00 246.88 0.00 246.88 65.71% 246.88 0.00

Jul-15 744.00 302.32 0.00 302.32 59.37% 287.15 0.00

Total 8760.00 3160.12 5.99 3154.13 63.93% 2915.18 165.97
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Oakham

33P2
Period 33P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 278.35 0.00 278.35 62.59% 238.18 22.43

Sep 720.00 210.85 0.00 210.85 70.72% 162.32 0.00

Oct 744.00 359.55 0.00 359.55 51.67% 271.52 5.87

Nov 720.00 319.02 0.00 319.02 55.69% 228.33 90.00

Dec 744.00 252.88 0.00 252.88 66.01% 180.82 24.18

Jan 744.00 213.07 0.00 213.07 71.36% 116.38 0.00

Feb 672.00 232.65 0.00 232.65 65.38% 193.38 23.70

Mar 744.00 214.33 0.00 214.33 71.19% 188.13

Apr-15 720.00 267.67 0.00 267.67 62.82% 253.68 0.00

May-15 744.00 291.13 0.00 291.13 60.87% 237.22 0.00

Jun-15 720.00 204.88 0.00 204.88 71.54% 194.50 0.00

Jul-15 744.00 316.42 0.00 316.42 57.47% 263.88 0.00

Total 8760.00 3160.80 0.00 3160.80 63.92% 2528.34 166.18
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Uppingham

34P1
Period 34P1

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 252.41 0.78 251.63 66.07% 217.35 21.43

Sep 720.00 215.62 0.00 215.62 70.05% 208.08 0.00

Oct 744.00 227.15 3.80 223.35 69.47% 217.35 6.00

Nov 720.00 346.30 0.00 346.30 51.90% 240.67 90.00

Dec 744.00 348.95 0.00 348.95 53.10% 348.95 0.00

Jan 744.00 257.77 0.00 257.77 65.35% 202.45 0.00

Feb 672.00 192.80 0.00 192.80 71.31% 164.48 23.73

Mar 744.00 286.66 3.78 282.88 61.47% 282.88 0.00

Apr-15 720.00 263.06 2.03 261.03 63.46% 255.38 0.00

May-15 744.00 301.92 0.00 301.92 59.42% 300.93 0.00

Jun-15 720.00 358.32 0.00 358.32 50.23% 345.23 0.00

Jul-15 744.00 436.75 0.00 436.75 41.30% 397.43 0.00

Total 8760.00 3487.71 10.39 3477.32 60.19% 3181.18 141.16
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Kibworth

35P2
Period 35P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 274.03 0.43 273.60 63.17% 257.20 13.67

Sep 720.00 182.18 0.33 181.85 74.70% 181.85 0.00

Oct 744.00 253.27 6.32 246.95 65.96% 240.95 6.00

Nov 720.00 269.10 0.00 269.10 62.63% 179.10 90.00

Dec 744.00 217.23 0.98 216.25 70.80% 216.25 0.00

Jan 744.00 120.19 0.67 119.52 83.85% 119.52 0.00

Feb 672.00 196.65 0.18 196.47 70.74% 172.73 23.73

Mar 744.00 149.60 3.20 146.40 79.89% 145.43 0.00

Apr-15 720.00 184.75 0.00 184.75 74.34% 168.35 0.00

May-15 744.00 197.87 0.00 197.87 73.40% 190.90 0.00

Jun-15 720.00 250.13 0.00 250.13 65.26% 246.90 0.00

Jul-15 744.00 256.42 0.00 256.42 65.53% 246.48 0.00

Total 8760.00 2551.42 12.11 2539.31 70.87% 2365.66 133.40
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Market Harborough

36P1
Period 36P1

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 24.36 0.73 23.63 96.73% 0.00 23.63

Sep 720.00 3.08 1.75 1.33 99.57% 0.05 0.00

Oct 744.00 6.23 0.00 6.23 99.16% 0.38 5.85

Nov 720.00 90.00 0.00 90.00 87.50% 0.00 90.00

Dec 744.00 4.00 0.55 3.45 99.46% 0.00 3.45

Jan 744.00 1.07 1.07 0.00 99.86% 0.00 0.00

Feb 672.00 23.75 0.00 23.75 96.47% 0.00 23.75

Mar 744.00 0.23 0.00 0.23 99.97% 0.23 0.00

Apr-15 720.00 0.00 0.00 0.00 100.00% 0.00 0.00

May-15 744.00 0.00 0.00 0.00 100.00% 0.00 0.00

Jun-15 720.00 0.92 0.00 0.92 99.87% 0.92 0.00

Jul-15 744.00 0.00 0.00 0.00 100.00% 0.00 0.00

Total 8760.00 153.64 4.10 149.54 98.25% 1.58 146.68
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Market Harborough

36P2
Period 36P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 244.33 0.00 244.33 67.16% 229.83 14.50

Sep 720.00 273.29 0.57 272.72 62.04% 268.48 0.00

Oct 744.00 264.53 0.00 264.53 64.44% 258.53 6.00

Nov 720.00 176.93 0.00 176.93 75.43% 86.93 90.00

Dec 744.00 184.43 0.00 184.43 75.21% 160.58 23.85

Jan 744.00 98.72 0.00 98.72 86.73% 94.80 0.00

Feb 672.00 78.35 0.00 78.35 88.34% 54.60 23.75

Mar 744.00 80.28 0.00 80.28 89.21% 76.13 0.00

Apr-15 720.00 139.07 0.00 139.07 80.68% 139.07 0.00

May-15 744.00 294.88 0.00 294.88 60.37% 289.50 0.00

Jun-15 720.00 304.58 10.98 293.60 57.70% 293.60 0.00

Jul-15 744.00 413.57 0.00 413.57 44.41% 413.57 0.00

Total 8760.00 2552.96 11.55 2541.41 70.86% 2365.62 158.10
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Lutterworth

37P1
Period 37P1

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 24.36 0.83 23.53 96.73% 0.00 23.53

Sep 720.00 0.00 0.00 0.00 100.00% 0.00 0.00

Oct 744.00 5.87 0.00 5.87 99.21% 0.00 5.85

Nov 720.00 90.00 0.00 90.00 87.50% 0.00 90.00

Dec 744.00 23.85 0.00 23.85 96.79% 0.00 23.85

Jan 744.00 1.72 1.72 0.00 99.77% 0.00 0.00

Feb 672.00 23.77 0.00 23.77 96.46% 0.00 23.77

Mar 744.00 0.38 0.38 0.00 99.95% 0.00 0.00

Apr-15 720.00 1.73 0.00 1.73 99.76% 1.73 0.00

May-15 744.00 0.00 0.00 0.00 100.00% 0.00 0.00

Jun-15 720.00 0.02 0.02 0.00 100.00% 0.00 0.00

Jul-15 744.00 2.05 0.00 2.05 99.72% 2.05 0.00

Total 8760.00 173.75 2.95 170.80 98.02% 3.78 167.00
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Hinckley

38P2
Period 38P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 35.98 0.55 35.43 95.16% 14.90 20.53

Sep 720.00 33.35 0.00 33.35 95.37% 30.37 0.00

Oct 744.00 16.00 0.00 16.00 97.85% 10.15 5.85

Nov 720.00 111.78 0.00 111.78 84.48% 17.85 90.00

Dec 744.00 53.15 1.53 51.62 92.86% 27.12 23.83

Jan 744.00 15.70 5.47 10.23 97.89% 8.33 0.00

Feb 672.00 44.62 0.00 44.62 93.36% 19.92 0.00

Mar 744.00 1.52 0.00 1.52 99.80% 1.52 0.00

Apr-15 720.00 7.50 0.00 7.50 98.96% 3.27 0.00

May-15 744.00 21.21 3.23 17.98 97.15% 7.27 0.00

Jun-15 720.00 8.27 2.72 5.55 98.85% 1.02 0.00

Jul-15 744.00 25.09 0.92 24.17 96.63% 14.63 0.00

Total 8760.00 374.17 14.42 359.75 95.73% 156.35 140.21

31



Market Bosworth

39P2
Period 39P2

Hours Should 

be Available

Hours Not 

Available Mechanical Crewing % Available

Below Minim 

Crewing 

Retained

Crewing 

Category Ind 

Action

Aug 744.00 120.64 4.07 116.57 83.78% 87.90 28.67

Sep 720.00 53.39 0.17 53.22 92.58% 44.53 0.00

Oct 744.00 69.37 0.00 69.37 90.68% 60.22 6.00

Nov 720.00 148.80 2.40 146.40 79.33% 56.40 90.00

Dec 744.00 117.40 0.00 117.40 84.22% 80.60 35.30

Jan 744.00 25.68 0.00 25.68 96.55% 25.68 0.00

Feb 672.00 76.60 6.47 70.13 88.60% 46.35 23.78

Mar 744.00 26.65 0.00 26.65 96.42% 26.65 0.00

Apr-15 720.00 95.63 0.00 95.63 86.72% 95.63 0.00

May-15 744.00 81.87 0.00 81.87 89.00% 80.88 0.00

Jun-15 720.00 105.25 0.75 104.50 85.38% 104.50 0.00

Jul-15 744.00 134.87 0.00 134.87 81.87% 134.87 0.00

Total 8760.00 1056.15 13.86 1042.29 87.94% 844.21 183.75
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